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The Transportation 
Department reached its 
Savings Bond goal of 70 per 
cent participation last week. 
Aeronautics, Administration 
and Personnel led the 
Department, each maintaining 
the 100 per cent participation 
pace they set last year. 

The 70 per cent figure 
marked an increase rom 1967’s 
65 per cent. Just five years ago, 
according to available figures, 
employee participation was 
about 15 per cent. 

The Department will now 
receive another star to add to 
its coveted Minute Man flag, 
presented to units achieving at 
least 50 per cent participation. 

Throughout New Jersey, 
State employee participation 
is about 70% according to 
Personnel Director Joseph 
Combs, who is the State 
Coordinator. 


Hatch Act Explained 


Election time is here and so 
is the Hatch Act! 

Transportation employees, 
because the Department 
receives funds from the federal 
government are included in the 
Act’s provisions. Under this 
law, employees: 

CAN contribute to a 
political party, but CANNOT 
solicit or collect political 
contributions. 


CAN attend political rallies’ 


and join political clubs, but 
CANNOT take an active part 
in the conduct of a rally or the 
management of a_ political 
club. 

CAN write a letter to the 
editor of a newspaper 
expressing his opinion on a 
political issue, but CANNOT 
solicit votes for or against 


political parties. 

CANNOT work as a part- 
time volunteer for a candidate, 
even though his activity does 
not involve public contact. 
This includes even such chores 
as stuffing envelopes with 
campaign literature. 

While the provisions of the 
act apply to an employee, they 
do not apply to his spouse or 
other members of the family. 
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The TRANSPORTER is 
published bi-weekly by the New 
Jersey Department of 
Transportation for its employees. 
Material for publication must be 
submitted by the Wednesday before 
payday for inclusion in payday 
Friday’s issue. Correspondence 
should be addressed to 1035 
Parkway Ave., Trenton 08625, 
Room 145. Telephone (609) 292- 
3575. Member, American 
Association of Industrial Editors. 


Editor 
Asst. Editor 


Ken Horton 
Peter Granaldi 


About The 


The revised salary plan 
provides for a five per cent 
increase retroactive to 
December 30, 1967. The plan 
includes employees on the 
payroll by June 29 and those 


retiring between last 
December 30 and June 28. 
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accomplished by jumping to 
the same step one range 
higher. Anniversary dates will 
not be affected. 

Titles which were adjusted 
to higher ranges during the 
past fiscal year will not be 
eligible for the retroactive pay. 
Retroactive increases will be 
based on time employees may 
have worked under several 
different rates due to normal 


increment, promotion or 
reclassification. 
Special cases which 


complicate the plan are: 
Employees in titles adjusted 
one range or more effective last 
December 30 by equalization 
(adjustment to the same or 
next higher rate in the new 
range — usually less than five 
per cent), will receive an 
ajdustment of five per cent 
retroactive to December 30 by 
being considered to have first 
moved to the same step one 
range higher than they were on 
December 29. This move 
supersedes the equalization. 


Department Graduates 26 
From IndoctrinationCourse 


Once again jobless young men with limited education and skills 
from depressed areas of the state’s major cities have received a 
chance to train and prepare for sub-professional jobs in the 


Anyone interested in helping 
to form the State Employee’s 


Flying Club, write to John 
Work, Aeronautics Division, 


Pay Increase 


Retroactive pay will not be 
given to employees raised to a 
new minimum last December 
30 and receiving an increase of 
five per cent or more. 
Employees who, during fiscal 
1968, have received an increase 
at least equal to a normal 
increment by any action other 
than normal increment, 
promotion, reclassification or 
as provided by law are also not 
eligible for retroactive pay. 

Some titles will be adjusted 
one or more ranges above the 
basic five per cent increase. In 
these cases, the title will first 
be raised five per cent, then 
equalized in the new range. 
This increase is effective June 
22% 

In addition to the new raises, 
employees will receive their 
normal increment during fiscal 
1969 except those who, as a 
result of adjustments received 
a raise equal to at least two 
increments of the former 
range, will be assigned a July 
1, 1969 anniversary date and 
those reaching their maximum 
by June 29 whose titles are 
adjusted more than one range 
higher, will become eligible for 
normal increments on July 1, 
1969. 

Employees in single rate and 
no rate positions will also 
receive adjustment. 


Transportation Department. 

Twenty-six participants 
graduated last week from a 
special indoctrination course 
under the Department’s 
second engineering aide 
program. 


They have been hired as 
engineering aide trainees, a 
special job classification set up 
by the Civil Service 
Department a year ago when 
the Department launched the 
program. The trainees, mostly 
from Newark, Paterson, 
Trenton and Camden, will 
have starting salaries of $4,104 
a year. 

The first engineering aide 
trainee program began last 
September. It was the 
Department’s answer to a 
directive by Governor Hughes 
to find jobs in government for 
the culturally deprived of 
urban areas. 

Commissioner David J. 
Goldberg then called upon 
Department personnel to make 
every effort to assist these new 
employees in developing skills 
that will not only further the 
agency’s objectives but will 
enable them “to assume 
productive and meaningful 
roles in society.” 

“We're going to continue to 
do everything possible to help 
these people acquire 
productive skills that, in turn, 
will assist the Department and 
reward their own lives and 
make them useful citizens,” 
the Commissioner added. 

The Department sent 
members of its personnel staff 
to major cities in the state last 
summer to recruit young men 
for its initial trainee program. 


Gloria Hannon — Public Information 
“Don't thump that dynamite too hard.” 


Ernie Coluccio — Personnel 
“Isn't vour wife dead yet?” 


John Majkowicz — Construction, Lodi 
“Yes sir, Boys, the box is still here after all these years.” 


Bob Giovanetti — Title Bureau 
“Boss, are you sure this is the spot where the Governor wants to have the 
dedication tomorrow ?”” 


Margaret Webb — Library 
“T told them we'd have to start burving books if the library didn’t get more 
space.” 


Marion Alexander — Central Services 
“Water, water everywhere and not a drop to drink.”’ 


Donna Hughes — Personnel 
“Hey, Ernie, vou'll never find a girl down there.” 


Al Getz — Equipment 
“Keep pickin’, Homer, she’s down there somewhere.”’ 


Bob Lockwood — Industrial Engineering 
“No, we'll plant the tomatoes here, and the radishes over there. 


T. Balbresky — Central Services 
Hey Petel. .. 4 I think we struck oil.” 
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CAPTION CONTEST -- 


Send your humorous caption to the Transporter 
Room 145, Trenton. 


3 
Questions? 


Anyone having a question or 
problem concerning the personnel 
field can call the Employee 
Relations and Services Section 
collect at 609-292-3059. After 
normal working hours, the 
recording will answer and the next 
day either a phone call or letter 
will answer your request. 

It is the policy of the Department 
that no employee will be criticized 
or reprimanded for using this 
service. 


Dawn’s Up 
And At ’em 


“MALE ONLY” jobs are 


going; brawn has been 
replaced by cone-ditioning. 
And thus, “it’s a man’s world”’ 
is less often heard and is more 
rapidly losing meaning. 

Dawn Worsham, a pretty 
blonde homemaker, recently 
took a job working off the back 
of a moving truck. She places 
yellow traffic cones along 
freshly painted highways in 
North Jersey. The cones are 
used to protect wet white 
stripes. 

To our knowledge, Dawn’s 
doings are a female first. This 
job had always been held by a 
man, but none of the guys 
mind having her on the job; 
passing motorists enjoy seeing 
her, too. 

Dawn is on the job daily at 5 
A.M. and really rallies the 
spirit of her road-gang. 
However, she’s booked-up for 
every coffee break — _ her 
husband drives the truck. 
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Their Motto: “SERVICE” 


(Editor’s Note: This article is the 
fourth in a series highlighting various 


activities in the Transportation’ 


Department. The next issue will 
feature the other two bureaus in 
Central Services; Purchase and 
Stores and the newly created Plant 
Engineering and Operation Bureau. ) 


When Central Services Director 
John F. Summers says “SERVICE is 
our middle name’, he’s on firm 
ground. 

The Division provides one service 
or another to just about every unit 
and employee in the Transportation 
Department. 

From the Director’s office, Staff 
Assistant Paul T. Zabicki doubles as 
Coordinator of Personnel 
Transportation. In this capacity, he 
reviews the job transportation needs 
of each employee and_ allocates 
authorizations for personal car 
mileage reimbursement or 
assignment of a Departmental car — 
both if needed. 

The Bureau of Records and 
Services, supervised by Donald N. 
Chiacchio, houses the Department’s 
Secretary and Cashier in addition to 
other vital operations. 

The Records Section includes a 
Records Management Unit that 
keeps the. Department from being 
drowned in its own backwash of used 
correspondence and records by 
housing it and monitoring the 
Records Retention Schedules of the 
various Divisions and Bureaus. 

The three member microfilming 
unit is working out from under a 
departmental backlog of over 200,000 
plan sheet tracings that it began 
putting on film last year. It has also 
extended microfilm coverage to such 
areas a Personnel records, slated to 
be converted to a film based system 
this year. 
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Another expanding arm of Records 
is the Department Library. This 
professionally staffed unit was 
inaugurated two years ago and is 
rapidly becoming the central clearing 
house for Department produced 
statistics as well as the home base for 
transportation-related books, 
periodicals and source documents. 

The Records operation also 
includes Central Files personnel who 
maintain the active files of top 
departmental offices from the 
Commissioner down to some of the 
major Divisions and Bureaus. 
Department-wide coverage on filing 
systems is the future goal. 

The Services Section moves the 
Department’s mail and parcel load, 
also handling its printing and 
duplicating needs. 

The Mail Unit sorts and 
distributes over one million letters 
and parcels annually and operates 
four courier service runs that provide 
two-way daily interoffice mail, 
parcels, and supplies delivery to the 
35 department sub-offices 
throughout the state. 

The Duplicating Section takes raw 
material (typewritten pages or rough 
draft forms) and coverts it to finished 
booklets, brochures or forms. 
Practically all of the Department’s 
forms and booklets are produced by 
this unit, which ran nearly 11 million 
impressions last year. Each 
impression delivers from one to a 
dozen pages of printed matter, 
depending on which of the half-dozen 
machines is used. 


